
Faculty 
Meeting

May 12, 2026



Topics for today

• Faculty annual review process is open in Workday (Hannah)

• APC biosketch reminder (Hannah)

• APC/APO credentialing reminder for BI/MAH (Hannah)

• OFD Announcement (Jane)

• Announcement (Irene)

• ACGME accreditation (James)

• Incentive Comp (James)

• Faculty presentation (Jenn)

• Faculty presentation (Manny)
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Clinical Mentoring award
Jennifer Snaman 

Senior Physician/Psychologist
Erik Fromme 

Stephanie Tung 
Institute Physician/Psychologist

Kate Lally 
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DFCI OFD Announcements – May 2026

Announcing the Faculty Council
Nomination deadline: May 18th, 2026

The Faculty Council represents the Dana-Farber faculty:

- Aligns and consolidates the work of the CFC/CWF/FIC

- Provides a forum to discuss issues impacting faculty professional development

- Serves as a conduit for sharing key faculty interests with executive and faculty leadership

We encourage interested faculty to submit a nomination (self-nominations welcome) to serve 

on the Council.

Research Faculty Opportunities

New Investigator Scientific 

Symposium

May 19th, 2026 @ MIT Endicott House

Clinical Faculty Opportunities

2026 Clinical Faculty Recognition 

Event

May 14th, 2026, 5-6:30pm, Dana 1620



Top PC journal articles for medical students
please email Irene at irene_yeh@dfci.harvard.edu

with your favorite articles to share

Classic articles (from Block Rounds)

- Groves- Taking Care of the Hateful Patient
- Lazare- Shame and Humiliation in the Medical Encounter
- Balint- The Doctor, His Patient, and the Illness
- Erikson- Eight Ages of Man (book chapter)
- Kleinman- Culture, Illness & Care

mailto:irene_yeh@dfci.harvard.edu


ACGME 
accreditation



Supportive Oncology

Faculty Incentive Program

Academic Year 2027  ·  July 1, 2026 – June 30, 2027

$329,000

Total Bonus Pool

≥20% SO effort

Eligibility
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Program Components

Supportive Oncology  ·  Faculty Meeting 2026



PROGRAM COMPONENTS

How Points Are Earned

Clinical Productivity

40%

Metric

• Clinical encounters above divisional threshold

How counted
• Encounter totals converted to points via divisional 
threshold

Period

• Full academic year (Jul 2026 – Jun 2027)

Academic Scholarship

40%

Papers (prev. calendar year)

• 2 pts — First or last author

• 1 pt — Other authorship

Grants (externally funded)

• 4 pts — Principal Investigator

• 2 pts — Co-Investigator

Scope

• Jan 1 – Dec 30, 2026

• Peer-reviewed only

Engagement Goals

20%

Format
• Two SMART professional 
goals set during annual review 
with division chief

Focus areas

• Mentorship

• Education

• Program development

• QI

Note

• Papers & grants excluded 
from engagement goals

Points self-reported by faculty in the AY27 Workday annual evaluation form prior to annual review meeting



CITIZENSHIP & PAYMENT

Compliance Requirements and Bonus Calculation

Citizenship Requirements

Must complete by their respective deadlines:

✓  All compliance requirements (e.g., Healthstream)

✓  Submitted re-credentialing materials

✓  Completed annual review materials

✓  Fulfilled occupational health requirements

Missed Deadline Penalties

1 deadline missed –25% reduction

2 deadlines missed –50% reduction

3+ deadlines missed No bonus paid

Bonus Calculation & Payment

$329,000
Total AY27 Bonus Pool

Point Value Formula

Value per point  =  $329,000 ÷ Total points earned by all faculty

Each faculty member's bonus = their point total × point value

Key Dates

Program year:  July 1, 2026 – June 30, 2027

Academic products window:  Jan 1 – Dec 30, 2026

Bonus paid by:  September 30, 2027

Eligibility: SO effort ≥20%; faculty in their first year with the department are not eligible



Jennifer Snaman, MD MS; PACT Clinician Investigator



Clinical

• PACT (25%)

• Pedi neuro-
oncology (15%)

Research 

• Early parental 
bereavement

• Communication 
and decision-
making in AYAs

• Co-lead PCAR 
Lab

Education

• Communication 
training

• Intersection of 
pediatric 
oncology and 
palliative care

Mentoring

• Clinical PACT 
Fellows

• SO Research 
Fellows

• PHO Fellows

Work



PCAR

PCAR PIs

Danielle 
DeCourcey

Jenn Snaman
Joyce Yi-
Frazier

Abby 
Rosenberg

Angela Feraco Affiliated PIs

Sarah 
McCarthy

Operations

Liam 
Comiskey

RA/CRCs

Courtney 
Junkins

Coaches, per 
diem

Methods

Qualitative

Manan 
Nayack, PhD

Biostats

Emanuele 
Mazzola, PhD

Li Chen, MS

Palliative Care and Resilience (PCAR) Lab

PACT:
Interprofessional 

clinicians

Mentees, trainees ~20

Carlie Hankard, 
Tiffany Pena

Research team 
admin support

Collaborating 
Research Groups

https://labs.dana-farber.org/pcar/



Passion (Project)

“Hearts in Motion: 
A Pilot Study on Grief, 
Movement, and Meaning” Study





Weekly in-person group 
movement gathering

Weekly emails from 
facilitators

Distance goal completion





Study Aims
Examine the feasibility, engagement, and explore psychosocial outcomes of a movement-
focused grief support model using wearable devices and EMA in N~25 bereaved parents 

Baseline Data collection

~2 weeks

Participation in E-
motion movement 

community

10 weeks

Follow-up data 
collection

4 weeks

Study Launch 
Meeting

Sociodemo-graphic 
and pre-program 

survey

Program start Program end

Post-program 
survey

End of study 
assessment

Ecological momentary assessment questions ~3x/week with Garmin passive data collection



Data Collection
Data Source Details Baseline E-Motion Follow-up

Sociodemo-graphics Ilumivu app <10 questions X

Grief and psychosocial 
outcomes, supports

REDCap ~100 questions X

Mood, sleep, connection, 
grief, etc.

Ilumivu app Single item or brief 
surveys

X X X

HR, sleep, HRV, steps, stress Garmin device Continuous 
monitoring

X X X

Grief and psychosocial 
outcomes, supports

REDCap ~100 questions X

Acceptability
(intervention and E-motion)

Post-survey and 
interview

Validated questions X

Feedback on program Semi-structured 
interview

X



Hearts in Motion

Currently enrolling
Data collection to begin mid March
Much more (data) to come!!

Special thanks to:
• Sarah McCarthy, PhD
• Becky Aures, MD
• Our amazing research team 

Elizabeth Jin, Briana Tirabassi

Thank you!!
Please reach out:
Jennifer_snaman@dfci.Harvard.edu

mailto:Jennifer_snaman@dfci.Harvard.edu


SO Faculty Meeting Presentation
MANUEL FANARJIAN, MD

2 0 2 6  M A Y  1 2



Agenda



Path to DFCI



Operational Focus: 

• Thoughtful integration of software into clinical workflows

• Institutional architecture for testing, validation, deployment and monitoring of clinical AI

• Operationalization of informatics interventions with demonstrated research efficacy

Ongoing projects to highlight the above: 

• Nōta: new patient intake application

• HealthVision

• LLM-enabled patient distress screening



Gathering, organizing and reviewing historical medical records for 

new patients in MedOnc clinics is onerous and fraught w/ error

The Problem

A custom-built application that connects with Epic to automatically 

recognize, organize and summarize medical records for new pts

The Solution

Pilots complete in Merrimack Valley and NOC. Expansion to BOC, 

IPC, BCH STAT and TOP is either ongoing or starting soon.

Status

Several across regional campuses and Longwood 

Collaborators (thank you!)

New Patient Intake (Nōta)





Pertinent information is often buried in unstructured clinical notes 

(e.g., SIC) or drowning in a sea of EHR noise. Needles in a haystack 

The Problem

LLM-generated clinical summaries crafted around specific use-

cases: SIC documentation, outpatient intervisit summaries

The Solution

BRIDGE-SIC pilot completed early this year, preparing to support 

larger RCT over the coming months. SO Intervisit summary pilot 

also nearing the starting line

Status

Kelly(!), Kate, Caroline, Yvan, Shannon, Lannie, Charmaine, Meg

Collaborators (thank you!)

HealthVision
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1.It’s hard to know if the patients most in need of psychosocial 

support are being referred to the SOC organically

2.It’s cumbersome to manually triage those who are referred

The Problems

Evaluating whether LLM review of 6 months of clinical encounters 

can identify patients with a high degree of untreated suffering

Our Approach

LLM-generated summaries for 50 patients are undergoing manual 

review and evaluation by PC/Psych MDs. ETA 4 weeks

Status

• PC: Kate, Charlotta, Caroline, Kelly, Alexis

• Psych: Carrie Wu, Stephanie Tung, Steve Conway, Tim 

Steinhoff

Collaborators (thank you!)

LLM-enabled distress screening

9



Q&A
THANKS FOR YOUR TIME!

2 0 2 6  M A Y  1 2
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Discussion: Claude by Anthropic 

Helpful information from Manny 
Fanarjian: 

• While we work on an enterprise BAA 
with Anthropic, the best way to access 
a version of Claude safe for DFCI work 
is:

• Request a Microsoft 365 Copilot 
license with this form

• Once approved, in the Copilot app, 
change the model toggle in the top-
right corner from 'Auto' to 'Claude'. See 
screenshot.

https://forms.office.com/r/QpU80NygWB
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Next meeting: July 23, 2026, 12:00 PM

DFCISOProfessionalDevelopment@dfci.harvard.edu
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